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CHARGED TO

GROW

At WindForce, we continuously seek ways in which we can
generate energy with minimum impact on our surroundings.
Our current projects, as well as those slated for the future, will
make a considerable impact on power generation in Sri Lanka
by the use of natural and sustainable resources. Amidst the
challenges of the year, we have renewed our commitment to
long term growth and aiding the progress of the nation. We are
charged to grow and look ahead to accelerated momentum in
achieving our targets.
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Scope and Boundary

This is the 2nd Integrated Annual Report published by WindForce PLC (WF). The current
report has been structured to present a holistic review of WF's financial and non-financial
performance for FY 2021/22. The reporting period covered is 1st April 2021 to 31st March
2022, which coincides with the Company’s financial reporting cycle.

The report outlines WF's core business as a producer of renewable energy and covers the
Company’s operations in Sri Lanka, Pakistan, Uganda and Ukraine.

The Company’s most recent past integrated report for the year ended 31st March 2021 is

available for viewing and download under the investor relations tab on our corporate website
- www.windforce.lk

Reporting Suite

Integrated International Integrated Reporting Council’s (IIRC)
Reporting Reporting Framework
Financial The Companies Act No. 7 of 2007
Reportin Sri Lanka Accounting Standards issued by the Institute of
P 9 Chartered Accountants of Sri Lanka
Code of Best Practice on Corporate Governance issued
Risk and jointly by the Institute of Chartered Accountants of Sri Lanka
Governance  (ICASL) and Securities and Exchange Commission of Sri
Reporting Lanka (SEC)

Listing Rules of the Colombo Stock Exchange (CSE)

Global Reporting Initiative (GRI) Standards “In Accordance
Sustainability  Comprehensive”
Reporting

United Nations Sustainable Development Goals (SDG's)

Materiality

In seeking to inform shareholders and other
stakeholders about the WF's economic, social
and environmental performance for the review
period, the report content has been developed
based on the principle of Materiality.
Accordingly, the information presented in

this report reflects the topics most relevant

or "Material”to the Company as well as its
stakeholders. The process for establishing
these Material Topics is described in greater
detail on page 45 of this report.

Forward Looking Statements
Certain statements in this integrated annual
report contain certain forward-looking
statements, mainly in reference to the growth
and expectations of the Company, vis-a-vis the
future economic outlook.

However, due to changes in economic

and market conditions and regulatory or
competitive environment, it is possible that
future actual results may differ from those set
out in the forward-looking statements. As such,
WF does not undertake to review or revise any
of these forward-looking statements at a later
date. On this basis, the Company confirms that
there are no restatements pertaining to the
Annual Report for FY 2020/21.

Assurance

WF employs a combined assurance
model to assess and verify the
information contained within this
integrated report. Accordingly, the
content included herein has been first
approved by the respective business
heads and reviewed by the audit
committee prior to submission for
Board approval.

In addition, the financial statements
have been audited by WF's external
auditors - Messrs!B.R. De Silva & Co.
An independent report by them is

available on page 131 of this report.

Board Responsibility
Statement

The WF Board acknowledges its
responsibility to ensure the accuracy
of the integrated annual report for
FY 2021/22.The Board has applied

its collective expertise to assess the
content of the report and is of the
opinion that this report addresses all
material issues and presents a fair and
accurate view of WF's performance in
the year under review.

Feedback on the Report

£

Lasith Wimalasena

lasith@windforce.lk

Chief Executive Officer

We welcome your feedback on this integrated annual report and
request that all feedback and queries be directed to:
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WindForce PLC is a leading renewable energy development company
in Sri Lanka and has been a dominant player in Sri Lanka’s wind power
industry since its first project in 2010. The Company was established
to handle all aspects of renewable energy development and today
owns, develops and operates top-of-the-line power plants that are
fully equipped to meet the growing demand for clean, green energy.

In addition to its dominant presence in the local wind power space,
WindForce has further diversified into large-scale, ground and rooftop
solar power generation systems and mini hydro plants, both locally
and overseas. Having expanded its reach to Pakistan, Uganda and
Ukraine, the Company continues to explore new opportunities to
extend its global footprint.

WindForce has a team of professionals with years of experience
and capability to work with advanced technologies while adapting
to a range of diverse geographical conditions. With their wealth
of knowledge on feasibility studies, engineering management,
procurement, construction and maintenance of power plants, the
WindForce team has time and again proven their ability to design,
develop and maintain viable, sustainable and eco-friendly power
plants on par with international standards.

To pioneer and spearhead the growth
of Renewable Energy in Sri Lanka and
progress into overseas markets with
the use of cutting edge technology
and energy-efficient renewable
energy plants that are socially,
financially and legally sustainable to
our investors in the long run.

To hold our position as the largest
contributor of Sri Lanka's renewable
energy by investing in viable,
eco-friendly and state-of-the-art
renewable energy power plants and
to venture beyond our shores and
become prominent players in the
global market.
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Energy Reclamation Powergen Lanka Daily Life Renewable Nirmalapura Wind
(Pvt) Limited (Pvt) Limited Energy (Pvt) Limited Power (Pvt) Limited
- 100% - 100% | 66.40% . 66.40% L 76.13%
Seguvantivu Wind Vidatamunai Wind . . Vydexa (Lanka) Power
p Pvt) L
Power (Pvt) Limited Power (Pvt) Limited Joule Power (Pv) Limited Beta Power (Pvt) Limited Corporation (Pvt) Limited

? ? ?

L 100% 500 ' 36% - 100% - 50%

v V) V) O v

Gurugoda Hydro Peak Power Delta Vidul Madugeta

Sky Solar (Pvt) Limited (Pvt) Limited Mahoma Uganda Limited (Pv) Limited (PvD) Limited

Holding Company Aiiih Solar Power Plants Wind Power Plants - Hydro Power Plants
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112.5% . 80% | 30% 12.85% L 50%
Solar Limited Limited (Pvt) Limited
. 88% - 90% - 90% . 66% - 100%

Hirujanani (Pvt) Limited Renewgen (Pvt) Limited

(Pvt) Limited (Pvt) Limited (Pvt) Limited

955% - 100% . 100% - 100% 100%

V] v o v

Terraqua International Melanka Power Moraketiya Terraqua Kokawita

Ziba Limited H.PD. Power (Pvt) Limited (Pv) Limited (Pv) Limited (Pvt) Limited
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Name of plant
Seguwantivu

Capacity (MW)
9.6

Date of Commission

May 10

Estimated Annual Average
Generation (GWh)

25

Location
Puttalam, Sri Lanka

WindForce’s Investment (LKR)

1.2 Bn

WindForce’s Stake
100%

Annual Average CO, Savings
(MT)

17,700

Name of plant
Vidatamunai

Capacity (MW)
9.6

Date of Commission

July10

Estimated Annual Average
Generation (GWh)

25

Location
Puttalam, Sri Lanka

WindForce’s Investment (LKR)

1.5 Bn

WindForce’s Stake
100%

Annual Average CO, Savings
(MT)

17,700
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Name of plant
Nirmalapura

Capacity (MW)
10.0

Date of Commission

July12

Estimated Annual Average
Generation (GWh)

29.4

Location
Puttalam, Sri Lanka

WindForce’s Investment (LKR)

490 Mn

WindForce’s Stake
49.00%

Annual Average CO, Savings
(MT)

20,900

Name of plant

Daily Life

Capacity (MW)
10.0

Date of Commission

July12

Estimated Annual Average
Generation (GWh)

27.2

Location
Puttalam, Sri Lanka

WindForce’s Investment (LKR)

1.1 Bn

WindForce’s Stake
95.83%

Annual Average CO, Savings
(MT)

19,300
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Joule Power

Name of plant
Powergen

Capacity (MW)
10.0

Date of Commission

July 12

Estimated Annual Average
Generation (GWh)

22.5

Location
Puttalam, Sri Lanka

WindForce’s Investment (LKR)

1.5 Bn

WindForce’s Stake
100%

Annual Average CO, Savings
(MT)

16,000

Name of plant
Joule Power

Capacity (MW)
10.0

Date of Commission
December 14

Estimated Annual Average
Generation (GWh)

32.8

Location

Kilinochchi, Sri Lanka

WindForce’s Investment (LKR)

580 Mn

WindForce’s Stake
66.40%

Annual Average CO, Savings
(MT)

23,300
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Name of plant
Beta Power

Capacity (MW)
10.0

Date of Commission
December 14

Estimated Annual Average
Generation (GWh)

32.8

Location
Kilinochchi, Sri Lanka

WindForce’s Investment (LKR)

580 Mn

WindForce’s Stake
66.40%

Annual Average CO, Savings
(MT)

23,300
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Name of plant Location Name of plant Location

Solar One Welikanda, Sri Lanka Vydexa Vavuniya, Sri Lanka
Capacity (MW) WindForce’s Investment (LKR) Capacity (MW) WindForce’s Investment (LKR)
10.0 490 Mn 10.0 923 Mn

Date of Commission WindForce's Stake Date of Commission WindForce's Stake
December 16 50.00% July17 76.13%

Estimated Annual Average Annual Average CO, Savings Estimated Annual Average Annual Average CO, Savings
Generation (GWh) (MT) Generation (GWh) (MT)

21 16,000 21.7 16,000
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Suryadhanavi Sunny Clime

Name of plant
Suryadhanavi

Capacity (MW)
11.4

Date of Commission
November 18

Estimated Annual Average
Generation (GWh)

15

Location

Roof Tops, Sri Lanka

WindForce’s Investment (LKR)

360 Mn

WindForce’s Stake
88.00%

Annual Average CO, Savings
(MT)

11,000

Name of plant
Sunny Clime

Capacity (MW)
1.0

Date of Commission

February 19

Estimated Annual Average
Generation (GWh)

1.7

Location
Vavuniya, Sri Lanka

WindForce’s Investment (LKR)

48 Mn

WindForce’s Stake
90.00%

Annual Average CO, Savings
(MT)

1,000
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Name of plant
Seruwawila

Capacity (MW)
1.0

Date of Commission

February 19

Estimated Annual Average
Generation (GWh)

1.7

Location
Vavuniya, Sri Lanka

WindForce’s Investment (LKR)

48 Mn

WindForce’s Stake
90.00%

Annual Average CO, Savings
(MT)

1,000

Name of plant
Hirujanani

Capacity (MW)
2.1

Date of Commission

April 19

Estimated Annual Average
Generation (GWh)

2.8

Location

Roof Tops, Sri Lanka

WindForce’s Investment (LKR)

54 Mn

WindForce’s Stake
66.00%

Annual Average CO, Savings
(MT)

1,800
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Gharo Solar

= Dot e e TS T — m—yee—

Harappa Solar

Name of plant

Harappa Solar

Capacity (MW)
18.0

Date of Commission

October 17

Estimated Annual Average
Generation (GWh)

27

Location

Harappa, Pakistan

WindForce’s Investment (LKR)

109 Mn

WindForce’s Stake
12.85%

Annual Average CO, Savings
(MT)

19,000

Name of plant
Gharo Solar

Capacity (MW)
50.0

Date of Commission
December 19

Estimated Annual Average
Generation (GWh)

100

oL RN RS L

Location

Gharo, Pakistan

WindForce’s Investment (LKR)

969 Mn

WindForce’s Stake
30.00%

Annual Average CO, Savings
(MT)

71,000
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Tororo PV Power Semypolky Solar

Name of plant Location Name of plant Location

Tororo PV Power Tororo, Uganda Semypolky Solar Brovarskiy, Ukraine
Capacity (MW) WindForce’s Investment (LKR) Capacity (MW) WindForce’s Investment (LKR)
10.0 579 Mn 9.0 101 Mn

Date of Commission WindForce's Stake Date of Commission WindForce's Stake

August 20 80.00% July 20 12.50%

Estimated Annual Average Annual Average CO, Savings Estimated Annual Average Annual Average CO, Savings
Generation (GWh) (MT) Generation (GWh) (MT)

22.7 16,000 10.6 7,500
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Name of plant

Capacity (MW)

Date of Commission

Estimated Annual Average
Generation (GWh)

Location

WindForce’s Investment (LKR)

WindForce’s Stake

Annual Average CO, Savings
(MT)
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Energy Reclamation Terraqua International

Name of plant
Energy Reclamation

Capacity (MW)
0.8

Date of Commission

April 19

Estimated Annual Average
Generation (GWh)

3.5

Location

Sitagala, Sri Lanka

WindForce’s Investment (LKR)

130 Mn

WindForce’s Stake
100%

Annual Average CO, Savings
(MT)

2,500

Name of plant

Terraqua International

Capacity (MW)
1.3

Date of Commission

February 09

Estimated Annual Average
Generation (GWh)

4.9

Location
Halathura Ganga,
Sri Lanka

WindForce’s Investment (LKR)

300 Mn

WindForce’s Stake
100%

Annual Average CO, Savings
(MT)

3,500
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Gurugoda Hydro Terraqua Kokawita

Name of plant

Gurugoda Hydro

Capacity (MW)
1.2

Date of Commission

March 10

Estimated Annual Average
Generation (GWh)

3.3

Location

Kegalle, Sri Lanka

WindForce’s Investment (LKR)

80 Mn

WindForce’s Stake
50.00%

Annual Average CO, Savings
(MT)

2,300

Name of plant
Terraqua Kokawita

Capacity (MW)
1.2

Date of Commission
June 12

Estimated Annual Average
Generation (GWh)

4.4

Location
Kalawana, Sri Lanka

WindForce’s Investment (LKR)

327 Mn

WindForce’s Stake
100%

Annual Average CO, Savings
(MT)

3,000
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Vidul Madugeta Melanka Power

Name of plant

Vidul Madugeta

Capacity (MW)
2.5

Date of Commission
November 13

Estimated Annual Average
Generation (GWh)

11.2

Location
Neluwa, Sri Lanka

WindForce’s Investment (LKR)

110 Mn

WindForce’s Stake
50.00%

Annual Average CO, Savings
(MT)

8,000

Name of plant
Melanka Power

Capacity (MW)
3.8

Date of Commission

February 14

Estimated Annual Average
Generation (GWh)

12.3

Location
Haldummulla,
Sri Lanka

WindForce’s Investment (LKR)

466 Mn

WindForce’s Stake
100%

Annual Average CO, Savings
(MT)

8,700
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Name of plant
Peak Power

Capacity (MW)
2.0

Date of Commission

May 16

Estimated Annual Average
Generation (GWh)

7.5

Location
Ginigathhena,
Sri Lanka

WindForce’s Investment (LKR)

230 Mn

WindForce’s Stake

100%

Annual Average CO, Savings
(MT)

5,300

Name of plant

H.P.D. Power

Capacity (MW)
3.2

Date of Commission
December 16

Estimated Annual Average
Generation (GWh)

16.7

Location
Dambulla, Sri Lanka

WindForce’s Investment (LKR)

382 Mn

WindForce’s Stake
100%

Annual Average CO, Savings
(MT)

12,000
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Name of plant Location Name of plant Location

Mahoma Uganda Mahoma, Uganda Ziba Kyambura, Uganda
Capacity (MW) WindForce’s Investment (LKR) Capacity (MW) WindForce’s Investment (LKR)
2.7 98 Mn 7.6 266 Mn

Date of Commission WindForce's Stake Date of Commission WindForce's Stake
October 18 36.00% July 19 25.50%

Estimated Annual Average Annual Average CO, Savings Estimated Annual Average Annual Average CO, Savings
Generation (GWh) (MT) Generation (GWh) (MT)

9.9 7,000 36.7 26,000
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Solar Universe Hiruras Power

Name of plant
Solar Universe

Capacity (MW)
10

Expected Date of Commission

July 22

Location
Vavunativu, Sri Lanka

WindForce’s Stake
33.33%

Name of plant
Hiruras Power

Capacity (MW)
15 (10+5)

Expected Date of Commission
December 22

Location
Mannar, Sri Lanka

WindForce’s Stake
100%

*Image is not actual
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o Ranil Pathirana

Chairman,
Non-Executive Non-Independent Director

Mr. Ranil Pathirana is the Chairman of WindForce PLC, where he serves in a non-Executive
capacity.

Mr. Pathirana is a Fellow Member of the Chartered Institute of Management Accountants,
UK (FCMA - UK) and holds a Bachelor of Commerce Degree from the University of Sri
Jayewardenepura.

Mr. Pathirana is on the Boards of several listed entities. He is a Non-Executive Director of
Ambeon Holdings PLC, BPPL Holdings PLC, ODEL PLC & Alumex PLC.

He also serves as a Director of the Hirdaramani Group which includes Apparel, Leisure &
Investment Holding Companies. He is the Managing Director for Hirdaramani International
Exports (Pvt) Limited. The Hirdaramani Group has apparel manufacturing facilities across
Sri Lanka, Bangladesh, Vietnam and Ethiopia.

e Asgi Akbarally

Deputy Chairman, Executive Non-Independent Director
Mr. Ali Asghar (Asgi) Akbarally serves as the Executive Deputy Chairman of WindForce PLC.

He holds a BSc Degree in Industrial Engineering from the California State University. He is also
a Fellow Member of the Institute of Certified Professional Managers.

Mr. Akbarally also serves as the Chairman of Amana Bank PLC, the Chairman - Hermitage
Resorts (Pvt) Ltd, Uthurumaafaru Holding (Pvt) Ltd Maldives, Lhaviyani Holdings (Pvt) Ltd and
Cocoon Investments (Pvt) Ltd Maldives and a Director of Alumex PLC

He is an Executive Director of Akbar Brothers (Pvt) Ltd, one of Sri Lanka’s largest diversified
corporates, globally renowned for its tea exports. He also holds directorship in multiple
subsidiaries and affiliates of the Akbar Group.

Mr. Asgi Akbarally is currently the Honorary Consulate of the Hashemite Kingdom of Jordan.
A classic car enthusiast, Mr. Asgi Akbarally has authored a coffee table book on “Classic and
Vintage Automobiles of Ceylon”and is the Patron of the Classic Car Club of Ceylon.

e Manjula Perera

Managing Director, Executive Non-Independent Director

Mr. Manjula Perera, who serves as an Executive Non-Independent Director on the WindForce
PLC Board is also the Managing Director of the Company.

A Fellow of the Institute of Engineering and Technology, UK, Mr. Manjula Perera graduated
with first-class honours in Electrical Engineering from the University of Moratuwa. Mr. Perera
also holds a MEng from the University of Moratuwa.

He began his career at Lanka Transformers Limited, the largest private sector power
generation company in Sri Lanka. He worked for over a decade at various managerial levels,
from Design Engineer to Group Business Development Manager.

Entering the power generation sector as an entrepreneur in 2008, Mr. Perera partnered with
a few local investment companies to develop mini hydro power plants and thereafter moved
on to set up the first and largest wind power plant, at the time, in Sri Lanka, contributing
directly to the National Grid.
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e Huzefa Akbarally

Non-Executive Non-Independent Director
Mr. Huzefa Akbarally is a Non-Executive, Non-Independent Director of the company.

Mr. Akbarally holds a Bachelor of Science Degree in Computer Science, a Bachelor of
Engineering Degree in Electrical and Computer Systems Engineering and a Master of
Engineering Science Degree by Research in Electrical and Computer Systems Engineering
from Monash University Australia.

He serves on the board of Akbar Brothers and is the Chief Executive Officer of CleanCo Lanka
Limited. Sri Lanka's premier exporters of ceylon tea, Akbar Brothers have business interests in
mini hydro, wind power generation and pharmaceuticals.

e Hussain Akbarally

Executive, Non-Independent Director

Mr. Hussain Akbarally serves as an Executive, Non-Independent Director on the WindForce PLC
Board.

He holds a degree in Science from the University of Melbourne, and an MBA from Harvard
Business School.

Mr. Akbarally currently serves as an Executive Director of Akbar Brothers (Pvt) Ltd, and its
subsidiaries. Akbar Brothers is Sri Lanka's largest exporter of Ceylon Tea to the international
market and has diversified interests in the areas of pharmaceuticals, import trading, renewable
energy, property management, manufacturing, hospitality, agriculture and environmental
control.

Mr. Hussain Akbarally is credited with spearheading the Group's diversification into the
avenues of renewable energy, hospitality and agriculture amongst others. He was honoured
as one of the New Energy Leaders by the Asian Development Bank in 2018 for his work in the
renewable energy space.

@ Moiz Najmudeen

Non-Executive Non-Independent Director

Mr. Moiz Najmudeen serves as a Non-Executive Non-Independent Director on the WindForce
PLC Board.

Mr. Moiz Najmudeen is a renowned entrepreneur and the Founder, Chairman and CEO of
The Debug Group of Companies and its subsidiaries. In 1989 he established his first major
endeavour where he founded Debug Computer Services and later changed the name to
Debug Computer Peripherals (Pvt) Ltd.

Mr. Najmudeen later started Debug Investments to enter into the energy sector through
investments in mini hydro, solar and wind power. The Company is now the largest entity in the
Debug Group.

Mr. Moiz Najmudeen is the Founder of the Marina Leisure Club and Amber Collection, part of
the Debug Hospitality and Leisure sector. He also co-owns the luxury hotel The Palm Stone
Retreat in Kithulgala.

o Vinod Hirdaramani

Non-Executive Non-Independent Director

Mr.Vinod Hirdaramani serves as a Non-Executive Non-Independent Director on the WindForce
PLC Board.

Mr. Vinod Hirdaramani was educated at Harrow School in the UK and holds a BA Degree from
the Northwestern University in the United States. He is an Alumnus of the Harvard Business
School.

He joined the Board of Directors of the Hirdaramani Group in 1993. He oversees the functions
of the Hirdaramani Group’s Knit facilities in both Sri Lanka and Vietnam, and is mainly involved
in the investments the group made in the renewable energy sector.

Mr. Hirdaramani also serves as a Director on many subsidiary companies of the group. The
Hirdaramani Group own 38 facilities across Sri Lanka, Bangladesh, Vietnam and Ethiopia. He is
a Member of the Young Presidents' Organization, where he served as the past Chapter Chair
for the Sri Lanka Chapter.
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e Dilshan Hettiaratchi

Non-Executive Independent Director

Mr. Dilshan Hettiaratchi serves as a Non-Executive, Independent Director on the WindForce
PLC Board.

Mr. Hettiaratchi is a Finance Professional. He is a CFA Charter Holder, an ACMA and holds an
MBA from the University of Colombo. He also completed Leading Across Boundaries which is
a High-Performance Leadership Programme offered by Said Business School of the University
of Oxford.

With over 30 years of experience in the Finance and Banking sector, he is the Managing
Director of Faber Capital Limited, which is an Investment Banking firm headquartered in
Dubai. The firm specialises in Capital Markets, Renewable Energy and Advisory opportunities.

Prior to joining Faber Capital, he was the Managing Director and Head of Debt Capital Markets
- MENA and Pakistan for Standard Chartered Bank. He is currently a Director of Amana Bank
PLC and Asset Trust Management Limited, which is a SEC regulated Asset Management
Company. He was also a Steering Committee member of the Gulf Bond and Sukuk Association
(GBSA), and the Chair of the Government Bond issuance committee in 2011.

Mr. Hettiaratchi was intricately involved in the establishment of Sri Lanka'’s first Utility Scale
Solar PV project.

Q Saumya Amarasekera

Non-Executive Independent Director

Mrs. Saumya Amarasekera, Attorney-at-Law counts over 34 years in active legal practice mainly
in Civil Law practicing in the Original, Appellate and the Supreme Court. She was appointed a
President’s Counsel by the President of the Democratic Socialist Republic of Sri Lanka.

Her extensive knowledge and practice centres around the areas of Property Law, Family Law
Testamentary and Trust Condominium disputes. She has handled litigation on behalf of large
Finance Companies and Banks etc. in respect of money recovery cases. She has also appeared
before International Arbitration Tribunals relating to disputes in connection with building
constructions, etc. She holds a degree in Masters-of- Laws (LLM) from the University of
Pennsylvania with particular emphasis on Insurance Law, Privacy and Defamation Law.

Mrs. Amarasekera presently serves on two Advisory Committees appointed by the Ministry of
Justice for the Review of the Condominium Law and Review of the Registration of Title Act.

@ Savantha De Saram

Non-Executive Independent Director

Mr. Savantha De Saram, serves as a Non-Executive, Independent Director on the WindForce
PLC Board.

Mr. De Saram is the Senior Partner of M/s D. L. & F. De Saram, Attorneys-at-Law and Notaries
Public, specialising in infrastructure, M&A, cross border financing (including project financing)
and corporate and commercial law. He has been in practice for over 20 years.

Mr. De Saram currently serves as a Non-Executive Director of BPPL Holdings PLC and Hunter &
Company PLC.
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Manjula Perera Lasith Wimalasena Sudath Chandana Rusiri Cooray
Managing Director Chief Executive Officer Chief Operating Officer Chief Financial Officer

|

Chamika Perera Prasanna Dissanayake Chamira Gunaratne Sanjaya Navarathne
Chief Development Officer General Manager - Hydro General Manager - Wind General Manager - Solar
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Sanjeewa Dharamapriya Ahadha Hassen Mervyn Francis Lalith Hewagama
Deputy General Manager - Solar Executive Secretary Manager - Accounting Manager - Operational Finance

Aravinda Karunarathne Rajkumar Kanagaratnam Roshan Akaravitage Nimanthi Mihirani

Manager - Operation and Manager - Operation and Manager - Operation and Manager - Logistics
Maintenance Maintenance Maintenance
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GRI 102-7

»

»

»

WindForce PLC (WF) was »  Energy and Environment »  Presidential Environmental »  First solar power plantin » ICRA assigns issuer rating

incorporated. Foundation of New Delhi, Award - Silver Renewable Ukraine by a Sri Lankan of [SL] AA- (stable) to

WF pioneered wind India - Platinum Award for Energy Generating Projects Renewable Energy WindForce

power generation in Sri Outstanding Achievements »  WF marks its entry into Company » Issue of Initial Public

Lanka by commissioning in Sustainability foreign markets by »  WF commissioned its Offering (IPO)

the Seguvantivu and Management commissioning Harappa largest solar power plant

Vidatamunai power Solar in Pakistan. with an install capacity of

plants in Puttalam. 50MW in Gharo, Pakistan

National Science

and Technology

Award Winner -

Outstanding Leadership

in Introducing

Technologies

2010 2012 2015 2016 2017 2018 2019 2020 2021 2022

» National Chamber of »  WF commissioned its first solar » Renewgen »  First solar power plant in »  First Sri Lankan
Commerce Sri Lanka power plant, Solar One commissioned its Uganda by a Sri Lankan company to be certified
- Winner - National » The Ceylon Chamber of first small hydro Renewable Energy as an issuer of Carbon
Business Excellence Commerce - Best Corporate plantin Uganda Company Emission Reduction
» Engineering Citizen Sustainability Award »  WF acquires Renewgen, Credits (CER).
Excellence Award Winner Seguvantivu, Energy » National Business
- Institution of »  Presidential Environmental Reclamation, Vidatamunai Excellence Awards
Engineers, Award - Silver Renewable and Powergen becoming - Gold Winner
SriLanka Energy Generating Projects the leading independent under Utilities and
» Renewgen (currently a fully power producer in Infrastructure Sector.
owned subsidiary of WF) renewable energy » ICRA Lanka re-affirms

commences operation and
acquires five small hydro
projects.

generation.

[SL] AA- (Stable) issuer
rating.
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Year ended 31st March LKR '000 2022 2021 %
Operating Results

Group Revenue 4,367,373 4,310,110 1%
Operating Profit 2,538,446 2,559,213 -1%
Profit Before Taxation 2,237,825 2,547,754 -12%
Profit After Taxation 1,951,827 2,146,249 -9%
Profit Attributable to Parent 1,574,934 1,749,819 -10%
Gross Dividend Paid 1,756,000 400,000 339%
Financial Position

Total Assets 30,447,945 34,033,446 -11%
Stated Capital 18,226,456 14,984,610 22%
Retained Earnings 2,494,597 2,731,034 -9%
Equity Attributable to the Equity 20,880,477 20,958,613 0%
Holders of the Parent

Total Liabilities 7,627,011 11,194,231 -32%
No. of Ordinary Shares No. '000 1,350,769 1,148,154 18%
Current Assets 8,991,125 12,409,681 -28%
Current Liabilities 2,379,572 5,216,096 -54%
Gearing Ratio % 19.21 21.85 -12%
Return on Capital Employed % 9.28 1030 -10%
Shareholder Information

Return on Assets % 6.41 6.31 2%
Earnings Per Share LKR 1.17 1.52 -23%
Dividend Per Share LKR 1.30 0.35 273%
Dividend Payout % 89.97 18.64 383%
Net Asset Value Per Share LKR 15.46 18.25 -15%
Market Capitalisation 21,477,226 N/A

Float Adjusted Market Capitalisation 5,197,274 N/A

Price Earning Ratio Times 13.64 N/A

Interest Cover Times 7.1 7.06 1%
Highest Price for the year LKR 23.00 N/A

Lowest Price for the year LKR 15.80 N/A

GROUP

REVENUE
LKR 4.4 Bn

GP

MARGIN
62%

NET
PROFIT

MARGIN
45%
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Local Installed
Capacity

122.8MW

Installed Capacity Under
Construction

25MW

Total Energy Estimate CO, Total

Generation Saved Workforce
500.2GWh 378,600 MT 150

Number of Investment in CSR

Injuries CSR Beneficiaries

0 LKR 35.6 Mn 4000+

Training Hours MW added for Overseas

Per Employee the year Installed Capacity
9.9 Hrs 2. 1MW 97.3MW
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External
Environment

Opportunities
and Challenges

Mission, Vision

Financial
Capital

Equity Capital LKR 20.8 Bn
Debt Capital LKR 5 Bn

' Human
M Capital

150 Employees

Compliance and Best Practices

HR Governance and Policy Framework
Employee Value Proposition
Pandemic Response

J

4

TPM Process
EPC Process

Manufactured

Capital

7 Wind Power Plants
11 Solar Power Plants
10 Hydro Power Plants

N
Social and
Relationship Capital

Product Stewardship

Customer Relations

Relations with Governing Bodies
Procurement Practices

Community Investment LKR 36.5 Mn

Brand Position

Business Conduct

Intellectual
Capital

Knowledge-based Systems
Standards and Certifications

N
Natural
Capital

L 2

Regulatory Compliance
Best Practices

Strategy

Corporate
Governance
Framework

Core Business

Renewable Energy Installed
Capacity 220.1 MW

Risk
Management Framework
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Outputs for WindForce

AA- (Stable) Issuer Rating
re-affirmed by ICRA Lanka

High overall Brand Ranking

Recognition as a global
renewable energy company

Ability to attract foreign
investors

Lower costs through
operational excellence

Higher employee
productivity and motivation

Low employee attrition

Strong track record to
support future business
growth

Enhanced reputation as
a responsible corporate
steward

V- 1o
Sen Shareholders

» ROE 9.35%
» ROCE 9.28%
» Dividend Payout LKR 1.76 Bn

o
.‘i Customers

» Energy Generated 500 GWh

» Product Safety Violations None

» Reported incidents of anti-competitive
behaviour ZERO

o
[ Employees
an? POy

» Total monetary benefits paid LKR 226 Mn
» Fatalities 0

» Major Injuries 0

» Minor Injuries 0

» Incidents of discrimination 0

» Ratio of entry level wage (men:women) 1:1

Inputs

» Total Value distributed LKR 4.8 Bn

» Percentage on Local Suppliers for operational
projects 63%

» Percentage on Local Suppliers for new projects 44%

» New suppliers on-boarded 73

=

» Contribution to the national renewable energy agenda

» Reported Incidents of non-compliance of
environmental regulations None

» Reported incidents of bribery and corruption None

» Operations at risk for corruption None

» Operations at risk for Human Rights None

» Direct/Indirect political contributions made None

» Health and Safety violations None

~

» Emissions from core business ZERO

» Livelihood development opportunities
» Community Infrastructure development
» Emergency relief assistance

o



CORPORATE STRATEGY

Since inception WF's strategy has remained firmly anchored to its mission. Hence, we use a combination of short, medium and long-term planning cycles to enable WF to realise its strategic

intent; while striking the right balance to safeguard stakeholder interests.

WF's overall strategy is underpinned by four Strategic Pillars that have been established by scrutinising the list of Material Topics relevant to the Company. These four Strategic Pillars serve as the

main nerve centre providing directional guidance regarding the allocation of resources.

Basis of Strategy Formulation and Execution

Material Topics —>
Financial Stability

Working Capital Management

Asset Base

Technology Systems

Ethical Business Conduct —
Excellence in Quality

Strategic Partnerships

Motivation and Team Spirit

Culture and Work Ethic

Knowledge Enhancement —
Health and Safety

Work-Life Balance

Corporate Stewardship

©
©
©
©
©
©
©
©
©
©
©
©
©
©

Environmental Impact

—

N

Progressive Growth

Operational Excellence

A Great Place to Work

Q ; Contribution to the National Development Agenda

WINDFORCE PLC
ANNUAL REPORT 2021/22
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Progressive Growth

Targets and Objectives

© Maintain a strong renewable energy mix

© Maintain an optimal split between local and overseas project exposure
© Maintain overall gearing ratio at 25%-50%

Strategic Drivers

© Continuously expand the project pipeline to maintain a diversified portfolio of
renewable energy assets, including wind, solar, hydro and alternative clean energy

© Gain first mover advantage in overseas markets
© Maintain an optimal balance between equity and debt to safeguard the balance sheet

© Seek out value adding partnerships to support value creation

O

Q Focus for 2021/22

Q Commenced construction of the T0MW Solar Universe solar
plant in Vavunativu, Sri Lanka. Agrovoltaic pilot project.

Q Acquired 2.TMW Sky Solar rooftop solar plant in Sri Lanka.

Commenced construction of 15MW Hiruras wind power plant
in Mannar, Sri Lanka.

Operational Excellence

Targets and Objectives
© Aim for 97% plant availability
© Ensure optimal energy generation at all plants

Strategic Drivers

© Adoption of the latest renewable energy technology for wind, solar, hydro and waste-
to-energy

© Implementation of globally recognised management systems in projects in quality,
EHS and risk management activities.

© Engineering-Procurement-Construction (EPC) Process
© Strengthen tacit knowledge of employees
©

Encourage innovation among teams

Q Focus for 2021/22

Q In-house management of O&M activities at all plants

O

Q Total number of training hours - 1,491 hours
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A Great Place to Work

Q® ~
1 =

Targets and Objectives

© Maintain over 85% employee satisfaction
© Minimise employee attrition

© Ensure ZERO fatalities or accidents

Strategic Drivers

© 15045001 - Occupational Health and Safety Management Standards
© Employee Value Proposition

© Employee Relations

Q Focus for 2021/22

Q Total monetary benéefits distributed to
employees - LKR 226 Mn

Q Employee safety measures in response to the

COVID-19 pandemic

9 Contribution to the National Development Agenda

Targets and Objectives

© Lead the way towards Sri Lanka's energy transition

© Drive Sri Lanka's efforts to achieve carbon neutral status
© Support Sri Lanka's contribution to the UN SGDs

Strategic Drivers

© Be the largest private sector renewable energy company contributing to the national
grid

© Contribute to SDG 7, 9 and 17 through the core business

© Community investment to drive SDG 1, 2,4, 6,8,10,13 and 15

O

Q Focus for 2021/22

Q Total of 21 CSR projects carried out

Q@  Investmentin CSR of LKR 35.6 Mn

Q@ 4000+ Beneficiaries
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(GRI 102-29 31,47, 103-1-3 ) Since undertaking our first Materiality Assessment in the previous financial year, the
L management deemed it appropriate to conduct a formal Materiality Assessment every two
years.

The determination of Materiality provides context regarding the most material topics
that drive our business. Material topics offer insights into future trends, business risks, and
opportunities that influence our ability to create value and are thus a crucial part of WF's

Therefore, the material topics and the topic boundaries reported in the previous financial year
strategic planning and reporting processes.

remain unchanged for FY 2021/22 as well.

Our 4-Step Materiality Determination Process

[ Step 1 - Identification } > @ Strategic Focus Alignment with Strategy

Operational Variables Contextual Variables
@ Value Drivers @ Risk Analysis
What drives ability to create value? What are the key risks that impact value?
@ Impacts @ Stakeholder perspective
What are our impacts on social, human and natural capital? What do key stakeholders identify as the most important issue?

(5) Alignment with the GRI's G4 aspects / UN SDG’s

[ Step 2 - Prioritisation }%

Importance to Stakeholders

Importance to Company

[ Step 3 - Validation }% .—ﬁ?'—.
222

[ Step 4 - Integration }% e [ Integration into WF's Strategic Plan }
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Material Topic

Topic

Why it is considered

Boundary Material

Management Approach

Further References

Evaluating the effectiveness of
our management approach

Financial Stability  Internal Improves shareholder Consistent revenue growth and strong cost Financial Capital - Page 66 NPBT
returns and strengthens management
brand equity NPAT
ROE
Credit Rating
No. of new projects
Working Capital Internal Ensures business continuity ~ Strike the optimal balance between equity, Financial Capital - Page 66 Liquidity Ratio
Management debt and investor funding
Debt: Equity Ratio
Asset Base Internal/  Strengthens industry Diversified investment strategy Manufactured Capital - Growth in Asset Base
External  standing Page 70
No. of new projects
Technology Internal/  Increases customer and Procurement practices Social and Relationship Capital - No. of new projects
Systems External  investor confidence Page 84
Product stewardship
Intellectual Capital - Page 73
Business networks
Ethical Business Internal/  Enhances brand credibility ~ Business conduct Intellectual Capital - Page 73 Incidents of non-compliance
Conduct External
Customer relations Social and Relationship Capital - Brand awards
Page 84
Relations with governing bodies Plant availability
No. of new projects
Excellence in Internal/  Increases customer and Investment in knowledge-based systems Intellectual Capital - Page 73
Quality External  investor confidence

Total Productive Maintenance (TPM)
EPC process

Governance and Oversight

Manufactured Capital -
Page 70
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Material Topic

Topic Why it is considered
Boundary Material

Management Approach Further References

Evaluating the effectiveness of
our management approach

Strategic Internal/  Increases customer and Business networks Intellectual Capital - Page 73
Partnerships External  investor confidence
Standards and Certifications Social and Relationship Capital -
Page 84
Procurement practices
Motivation and Internal Contributes towards the Employee Value Proposition Human Capital - Page 77 Employee satisfaction level
Team Spirit achievement of corporate
objectives Employee attrition rate
Culture and Work  Internal Builds team spirit and HR governance and policy framework
Ethic loyalty among the On-time completion of projects
workforce
Knowledge Internal/  Contributes towards the Investment in knowledge-based systems Improved efficiency at existing plants
Enhancement External  achievement of corporate
objectives Total Productive Maintenance (TPM) Safety track record
EPC process
Health and Safety  Internal/  Increases employee Compliance and Best Practices
External  confidence
HR Governance and Policy Framework
Work-Life Balance  Internal Strengthens ability to retain - HR Governance and Policy Framework
key staff
Compliance and Best Practices
Corporate Internal/  Helps reduce Community investment Social and Relationship Capital - Direct contribution to communities
Stewardship External  socioeconomic disparity Page 84
No. of beneficiaries
Environmental Internal/  Supports the national Regulatory compliance Natural Capital - Page 89 Incidents of non-compliance
Impact External  environmental goals

Best Practices

Contribution to the national
renewable energy mix
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(GRI102-40,42-44 )

Stakeholder engagement is vital to ensure that our business remains sustainable in the long term. We believe that regular and ongoing engagement with our stakeholders helps to improve the
overall performance of our business, enhance our institutional knowledge and strengthen our social and relationship capital, all of which contributes towards augmenting our reputation and
status quo as a leading global renewable energy producer.

A comprehensive Stakeholder Management Process is in place to ensure we derive the best possible outcomes from stakeholder engagement.

Stakeholder Management

Stakeholder Identification

Establishing a list of stakeholders
(Internal/External)

Equity Partners and
Shareholders

Employees

Customers (Country
Specific Utilities)

Suppliers and Contractors

Financial Institutions and
Banks

Regulators

Community

Stakeholder Assessment

Assessing Stakeholder Attributes
(Formal/Informal)

Prioritising Stakeholders using the Power /
Interest Matrix

High

Keep Satisfied Key Players
© Community/ Manage Closely
Society © Equity partners
© Shareholders
© Employees
S
7}
3
o
=5 Monitor Keep Informed
© Banks and Financial =~ © CEB
Institutions © Electricity utilities
© Suppliers and in overseas
Contractors locations
lewy © Regulators

Low Interest High

Implementation and
Reporting

;--> Formulating Stakeholder

Implement planned
Engagement Objectives > p

engagement Strategies

Obtain Feedback to
determine the effectiveness of
engagement mechanisms

Deciding the level of
engagement

Formulating suitable
engagement strategies
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Stakeholder Group Engagement Methodology Key concerns raised Our Response
Medium Frequency
Employees © Management meetings © Continuous and ongoing © Performance evaluation © Compliance and Best Practices
© Internal communication © Remuneration © HR Governance and Policy Framework
© One-on-one discussions © Training and development © Employee Value Proposition
© Performance reviews
Equity Partners and © Board meetings © Quarterly © Business plan and strategy © Risk Management Framework
Shareholders © AGM © Annually © ROl and Risk © Brand Positioning
© Announcement on the CSEandWF @ As required © Sustainability © Business Conduct
digital platforms
Financial institutes and © Progress reports © Quarterly/Annually © Business performance © Corporate Governance Framework
Banks © Announcements and financial © Asneeded © Project financing © Business Conduct
publications on the CSE website
Customers (Electrical utility € One-on-one meetings © As required © Tariff rates © Submitting relevant information as
in the relevant countries) © Project commissioning and Grid mentioned in the SPPAs
interconnection © Adhering to the regulations
determined by the customer in the
relevant countries.
Community/ Society/ © On-site visits © Quarterly © CR © Community Investment Programme
Environment © Meeting with community appointed © Community needs and
leader requirements
Suppliers and Contractors € Meetings © Project Related © Prices Appointment of a special procurement
© Company/Site visits © Quality team
© Credit Period Preparation of a dedicated
© Transparency procurement plan
© Terms of Contract
Government institutions Meetings © Project Related © Compliance to laws Adhere to laws and regulations
WF website © Health and Safety Ensure health and safety mechanisms
©

Networking events

VIV VRV

Press releases

Government initiated projects

VIV V)

Contribute to good causes and
initiatives
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GRI1102-12

Sustainability is at the center of everything we do - literally and figuratively. WF's core business
as a producer of renewable energy is, in itself, a part of the solution for the most significant
sustainability topic in the modern era - the global fight against climate change.

To ensure WF remains on track to contribute to global sustainability goals, we benchmark
our performance against the UN Sustainable Development Goals (SDG's), where the 17 SDGs
and their 169 allied targets set a clear and well defined framework for organisations and
governments to pivot towards sustainable growth.

On this basis, WF's main contribution is to Goal 7: Affordable Clean Energy. In addition, we
have also implemented a 5-pillar sustainability strategy to make a meaningful contribution

towards the other goals.

IERO GOOD HEALTH QUALITY GENDER
HUNGER AND WELL-BEING EDUCATION EQUALITY

- M &

INDUSTRY, INNOVATION 1 REDUCED 1 SUSTAINABLECITIES 1 GLIMATE
ANDINFRASTRUCTURE INEQUALITIES ANDCOMMUNITIES ACTION

4

DECENT WORK AND
ECONOMIC GROWTH

o ‘%’ ﬁaéﬁ

14 wovwrs [ 19 oo 17 forveoonss

&

Contributing to selected SDG’s through our Sustainability Framework
3. Environmental Conservation

(Harithahuruwa)

2. Education & Childhood o 4. Pure Hands for Emergency
Development (Sipsathara) Relief (Athahitha)

6 ©

1. Community & Livelihood 5. Health Care (Suvadiri)
Development (Sahana)

o .
T\

7.A  Promote access, technology, and investments in clean energy

© WF's currently uses AE59 Wind turbine generators and Vensys 82 Wind energy converters
at all existing plants.

© Allnew plants will be equipped with Goldwin GW 121 Wind turbines

© Bi-facial solar modules have been commissioned at all WF's ground solar plants.

© WFs latest ground solar project will be Sri Lanka’s first agrovoltaic solar plant.
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71 Universal access to modern energy
7.B Expand and upgrade energy services for developing countries 7.2 Increase global percentage of renewable
energy
( Y © 4year summary of WF installed capacity
Ukraine
Pakistan Installed Capacity
mw
250
- 200
SriLanka 150
100
50
2018/19 2019/20 2020/21 2021/22
. J
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“It is safe to say that WF’s
success within a span of
12 years, is primarily the
result of good governance
and strong leadership

by the Company’s Board
of Directors. Since the

inception, our governance
frameworks have continued
to evolve in tandem with
the Board'’s efforts to embed
good governance practices
across every aspect of the
business.”
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Itis my great pleasure to present the Annual Report and Financial statement of WindForce PLC
(WF) for the year ended 31st March 2022. It has been just over a year since our successful IPO
and since that time our teams have worked diligently to deliver on the ambitious proposals
outlined in the Prospectus.

To outline our financial results for the FY 2021/22, WF achieved a Revenue of LKR 4.4 Bn. In the
light of the sudden flotation of the Sri Lankan Rupee and other fiscal changes, the company
absorbed a net loss of LKR 255 Mn on foreign currency loans, which mainly contributed to the
9% decline in our PAT. The Company declared and paid a dividend of LKR 1.30 per ordinary
share to shareholders resulting in a dividend payout of 90%. WF's issuer rating of (SL) AA-
(stable) was reaffirmed by ICRA Lanka Limited for the second consecutive year.

Being able to produce consistent results in an environment fraught with uncertainty,
speaks volumes of the robustness of our strategy, the agility of our business model and the
commitment of our team.

Renewable Energy Bandwidth
This past year saw WF adopting an ambitious approach combining both organic and
inorganic growth levers to accelerate our investments into renewable energy.

We kicked off the financial year with the acquisition of 33.33% of the equity stake in

Solar Universe through a share purchase, giving WF seamless access to proceed with the
development of the T0MW ground-mounted solar power plant in Vavunathivu, for which
approvals were already secured. The relevant power purchase agreement had also already
been signed with the Ceylon Electricity Board (CEB). Construction work on the LKR 1.4 Bn
project commenced in October 2021 and is expected to be fully commissioned in July 2022.

I am pleased to report that WF was awarded approvals for another 15MW wind power project
in Mannar. The new plant - WF's 11th investment into wind power, once completed will
increase the installed capacity of our wind energy portfolio to 85MW. Work on this project
commenced at the beginning of this year and is progressing well towards meeting the
December 2022 commissioning deadline.

In September 2021, WF acquired 100% ownership of Sky Solar (Pvt) Ltd from Sunshine Energy
(Pvt) Ltd for a consideration of LKR 265 Mn, thus gaining access to Sky Solar’s 2.1MW Rooftop
Solar portfolio located in and around the western province.

We have also made major strides in expanding our footprint in overseas markets. With
investments in Pakistan, Uganda and Ukraine and a collective overseas installed capacity of
97.3MW, WF stands out as Sri Lanka's leading renewable energy operator with a significant
overseas footprint. Our expansion plans received a further boost this past year as we have
submitted a bid for a 30MW capacity expansion at WF's Tororo Solar PV plant in Uganda. Work
on this project was delayed due to practical issues stemming from securing USD in Sri Lanka.
We are now resolving these issues to ensure the project work can start in due course.

Meanwhile, after careful scrutiny of our renewable energy investment strategy in Sri Lanka
and WF's way forward, we made a strategic decision to exit from the waste-to-energy project
which we were pursuing at the end of the previous financial year.

Integrated Solutions

Our efforts to position WF as an integrated solutions expert continue to gather momentum
as we advance our engineering and innovation capabilities to sustain the expansion in our
project pipeline.

Prompted by the numerous challenges emanating from the external environment in the

year under review, our teams focused on creating self-sustaining ecosystems to support our
operations. Consequently, not only were we able to reduce our dependence on imported
inputs for our construction and operational requirements but we were also able to transform
our operational modalities to increase efficiency and lower average plant costs. Many of these
initiatives and their impacts are discussed at length across this report.

Governance and Stewardship

Itis safe to say that WF's success within a span of 12 years, is primarily the result of good
governance and strong leadership by the Company’s Board of Directors. Since inception,
our governance frameworks have continued to evolve in tandem with the Board's efforts to
embed good governance practices across every aspect of the business.

In the current financial year, the Board, assisted by the Audit Committee, focused on reviewing
and updating the Company’s internal control framework. An independent consultant was
appointed to undertake a comprehensive due diligence exercise, including compliance and
process audits.

The Board was keen to establish a formal structure to advance WF's advocacy for sustainable
development in line with global best practices, especially to strengthen reporting on
Environmental, Social and Governance (ESG) matters against the UN Sustainable Development
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Goals 2030 agenda and the latest Global Reporting Initiative Standards. Work on this is
ongoing, and our next annual report will cover WF's progress on ESG targets for the benefit of
all our stakeholders.

Outlook and Prospects

Even as Sri Lanka's economic future appears to be shrouded in uncertainty; | have no doubt
that the government’s commitment to renewable energy will remain a key mandate. On a
related note, | hope urgent action will be taken by authorities to implement a sustainable
power generation plan to drive the expansion of the Country’s renewable energy
infrastructure.

Admittedly the next two years may still be somewhat challenging for the renewable energy
sector, including for WF. Nevertheless, our diversified portfolio, brand reputation and solid
balance sheet will give WF the strength to power through.

That said, WF will continue to focus on the long term, where we will aim to spearhead
investments that deliver sustainable clean energy to our customers in Sri Lanka and overseas.

Appreciations
I wish to take this opportunity to thank my colleagues on the Board, for their active
participation in all Board matters and for the support extended to me at all times.

On behalf of the Board, | would like to extend our thanks to our MD and CEO and entire,
the Corporate Management Team and all employees for the tenacity and innovation they
continue to demonstrate each year.

The Board joins me in thanking our shareholders, and other stakeholders for their continued
confidence in our business. We seek your continued support to realise the WF vision in the
years ahead.

Ranil Pathirana
Chairman, Non-Executive, Non-Independent Director
15th June 2022
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“Being a key player in a
highly specialised business
that is constantly evolving,
it is critical that our teams
are competent and have the
right skills to keep pace with

the growth of the industry.
This drives us each year to
upskill our teams to keep on
par with global trends and
provide them opportunities
to augment their skills.”
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In another exciting year at WindForce, the team yet again secured a strong performance
across all silos of the business. An ambitious expansion strategy, coupled with consistent
performance and a pivot towards operational excellence, the team continued to innovate
within the business. As always, our efforts are deeply rooted in our collective commitment
towards mitigating the effects of climate change.

Since our IPO, we have invested in key endeavors to expand our contribution to the country’s
renewable energy reserves, in the face of an evolving economic landscape, our investments in

plants overseas and our lean approach to the local business continue to serve our bottom line.

These forward thinking strategies have prepared us to not only face but rise above economic
variables and ensure our teams and output continues to thrive.

Financial Performance
True to our commitments for the year, WindForce delivered a strong fiscal performance for FY
2021/22, marked by solid year on year improvements across all key indicators.

Strong contributions from all three sectors - Wind, Solar and Hydro, ensured WindForce's
consolidated revenue reached LKR 4.4 Bn. However, our profit after tax saw a decline of 9% to
LKR 1.95 bn this year.

Although a 6% increase was noted in cost of sales as a result of the depreciated cost

increase from our Tororo Power Plant and escalated spare parts and service cost due to
rupee depreciation, overall cost structures remained within benchmark levels. A noteworthy
reduction in O&M expenses was also observed for the second consecutive year as we
continued to phase out our practice of outsourcing O&M activities at wind plants to overseas
specialists. As of end March 2021, O&M activities at our Nirmalapura, Joule and Beta plants
were handled by our in-house teams, with only the PowerGen wind plant under a servicing
contract with an overseas specialist.

Prompt payments from our overseas projects ensured consistent cash flow and financial
hygiene throughout the year, mitigating any lags in the CEB's stop-start repayment method.
Supported by strong liquidity buffers and prudent management of operational costs, project
financing, our expansion plans continued as per the scheduled.

Whilst our most powerful and respected resource is nature, we are bound by its fluctuations,
our team harnesses their knowledge in projected patterns of weather and localities to ensure
a cumulative financial performance despite seasonal shifts.

Business Performance
All our 28 plants across the three sectors of Wind, Hydro and Solar remained fully and
consistently operational throughout the current year.

Wind power generation improved by 6% year on year as the Nirmalapura, DLRE and
PowerGen wind power plants resumed operations after a hiatus of 13 months owing to the
CEB transformer failure at the Norochcholai Wind Collector Substation.

Hydropower output volumes also registered a significant increase on the back of heavy rainfall
in catchment areas.

The Solar segment output remained on par with the previous year. In a notable addition to the
Solar installed capacity came through WF's acquisition Sky Solar (Pvt) Ltd, to give WindForce an
additional 2.TMW of rooftop solar capacity.

I'am pleased to note that our project pipeline made excellent progress as we kicked off work
on the construction of the 15MW Wind power plant in Mannar - WindForce's most ambitious
local project to date. This venture also marks another key milestone for WindForce, in that it
is the first time the end-to-end Engineering, Procurement and Construction (EPC) process is
being managed by our in-house teams and it is indeed inspiring to see them take to the task
with enthusiasm and commitment.

Construction on the TOMW ground-mounted solar project in Vavunathivu which commenced
in October 2021, fell slightly behind schedule owing to the dual impact of import restrictions
and the lack of adequate dollar liquidity in the Country’s financial system towards the

end of 2021. Nevertheless, we are confident that we will be able to meet the scheduled
commissioning timeline set for July 2022.

WindForce's overseas plants in Pakistan, Uganda and Ukraine performed as per projected
expectations. The collective output from overseas plants positively contributed to our
generation portfolio, supported by a full years' contribution from both the Semypolky solar
plant in Ukraine and the Tororo Solar PV power plant in Uganda.

WF’s bid for another 30MW capacity expansion at the Tororo Solar PV plant has been
submitted and is pending approval of the generation license from the Electricity Regulatory
Authority in Uganda. In fact our long term plans look at a wide-scale expansion in the African
region that has proven to be very accessible and rewarding as our strategy comes together.

Leadership in Innovation

The commitment to innovation is deeply entrenched in our core purpose as a company and is
at the heart of our daily operations. This was displayed in abundance this past year, as frequent
power interruptions compromise the effectiveness of solar rooftop systems. We explored
avenues of developing a smart hybrid solution that could assist owners of rooftop Solar PV
systems to harness solar energy in the event of a power outage.
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Meanwhile, keen to minimise our exposure to foreign currency in any way possible, we
leveraged the expertise of our in-house teams to create a solar tracker mechanism to improve
PV panel efficiency.

We are currently working on another groundbreaking e-mobility solution, which when
commercialised will give WindForce first mover advantage in this evolving space.

Competency Development

Being a key player in a highly specialised business that is constantly evolving, it is critical
that our teams are competent and have the right skills to keep pace with the growth of the
industry. This drives us each year to upskill our teams to keep on par with global trends and
provide them opportunities to augment their skills.

Having taken over the EPC and O&M processes during the year, we felt it was important to
focus more intently on promoting continuous professional development across our cadre. We
encouraged our engineering and technical teams to be bold in their quest for knowledge. In
fact we are proud to say that many of the new innovations pioneered this year, are the result
of this self-driven approach to learning in this highly digitalized era.

Awards and Accolades

The awards and accolades we have received over the years speak volumes to the progress
WindForce has made since commissioning its first plant in 2010. In the year under review,
WindForce was declared the Fastest Growing Renewable Energy Company in Sri Lanka at the
Global Business Outlook (GBO) Awards for 2021, an accolade we believe is in line with our
achieved goals and impending ones.

WindForce also clinched the Gold Award under the Utilities and Infrastructure category at the
National Business Excellence Awards 2021 and the highly coveted Utility Scale IPP of the Year
under the Solar Category awarded by EQ PV Invest Tech Sri Lanka.

Also our very first Annual Report for FY 2021/22 received the Certificate of Compliance at the
56th Annual Report Awards conducted by the Institute of Chartered Accountants of Sri Lanka.

One of our highly valued accolades was the title secured by one of our female professionals
which was the Women's Leadership & Business Excellence Awards in 2021 also awarded by EQ
PV Invest Tech Sri Lanka, underpinning the value we place on a diverse workforce.

Way Forward

The future of our business will remain firmly anchored to Sri Lanka's goal of expanding its
renewable energy bandwidth in the coming years, in the face of increasing need locally. Given
that at present only a mere 40% of the Country’s energy is supplied by renewable sources,
therein lies immense growth opportunities for WindForce to deepen its penetration. We have
already made significant headway in this regard, having received provisional approvals by the

Sustainable Energy Authority for two large ground solar projects.

Equally importantly we will focus on achieving the key milestones set for our two ongoing
projects - 15MW Wind power plant in Mannar and the T0MW ground-mounted solar project
in Vavunathivu. Given their scope and scale, | expect both projects to be key learning
experiences for our teams. The Vavunathivu project will be the first time our teams will be
working with agrovoltaic technology.

At a macro level, we envisage the near term to be challenging as the country struggles
during these turbulent economic times. As Sri Lanka works to correct its current economic
imbalances, payment delays by the CEB are likely to become more pronounced. This together
with prolonged import restrictions and the devaluation of the Rupee is likely to have an
impact on business in the industry. We see this as an opportunity to pivot and make our work
more efficient.

We believe our diversified portfolio of renewable energy assets in Sri Lanka as well as our
well-established presence in overseas markets will provide the impetus for WindForce to rise
during these tough times. We will continue to keep a keen eye on the long term, where |
expect our scalability and industry-leading expertise to be the key pivots in spearheading our
future endeavours.

Appreciations

As | have continually stated over the years, our people continue to be the backbone of WF's
success. This past year was another prime example of how our people rallied together to bring
to life WindForce's vision. | take this opportunity to thank each and every one of you for your
commitment.

I also wish to express my gratitude to WindForce’s Chairman and Board of Directors for
supporting me personally and extending their guidance to the team.

Many thanks also to the Ceylon Electricity Board and the Sustainable Energy Authority of Sri
Lanka for their cooperation. | also place on record my appreciation for the regulatory bodies
and utilities in all countries where we operate.

In conclusion, I would like to thank our shareholders for their continued support in the
Company. | encourage you to join us this year as we drive the future of the business from
strength to strength.

@2

Manjula Perera
Managing Director, Executive, Non-Independent Director
15th June 2022



59

WINDFORCE PLC

ANNUAL REPORT 2021/22
e a
Operating Environment 60
Review of Business Operations 62
Financial Capital 66
Manufactured Capital 70
Intellectual Capital 73
Human Capital 77
Social & Relationship Capital 84
Natural Capital 89




OPERATING ENVIRONMENT

60

WINDFORCE PLC
ANNUAL REPORT 2021/22

Global Energy Trends for 2021

1. Demand for Electricity at a 10-year High

Electricity demand rebounded strongly in 2021, rising by the most ever in absolute terms:
1,414 TWh from 2020. This was also the fastest in demand growth since 2010. Many advanced
economies rebounded back to pre-pandemic levels after falls in 2020.

2. Wind and Solar Become the Fastest Growing Sources of Clean
Electricity - hitting a Tenth of Global Electricity
Clean electricity sources generated 38% of the world’s electricity in 2021. Wind and solar
generated over a tenth (10.3%) of global electricity for the first time in 2021, rising from 9.3%
in 2020, and twice the share compared to 2015 when the Paris Climate Agreement was signed
(4.6%). Wind generation rose by +14% in 2021 (the highest since 2017), and solar by +23%
(the highest since 2018). Taken together, wind and solar are now the fourth largest source of
electricity in the world. They were also the fastest-growing clean sources in 2021.

50 countries have now crossed the 10% wind and solar landmark, with seven new countries

in 2021 alone: China, Japan, Mongolia, Vietnam, Argentina, Hungary and El Salvador. Three
countries — the Netherlands, Australia, and Vietnam — shifted over 8% of their total electricity
demand from fossil fuels to wind and solar in just the last two years.

Despite a record rise in wind and solar generation, only 29% of the global rise in electricity
demand in 2021 was met with wind and solar.

Meanwhile production of hydroelectricity declined by 2% in 2021, due to low rainfall in key
countries such as China, Brazil, the US and Turkey.

3. Coal Power Reaches a New High

Almost 59% of the electricity demand rise in 2021 was met by coal generation. Coal power
rose by 9.0% in 2021 to 10,042 TWh, a new all-time high and 2% above the previous record
setin 2018. It was the biggest percentage rise on record since at least 1985, taking coal
generation to 36% of global electricity.

New coal records were set throughout Asia in 2021, where electricity demand boomed,
including in China (+9%), India (+11%), Kazakhstan (+6%), Mongolia (+13%), Pakistan (+8%),
the Philippines (+8%) and most likely Indonesia (data not yet available).

4. Record Rise in Global Emissions

The record rise in coal, coupled with a modest rise in gas generation, saw power sector CO,
emissions rise by 7% (778 million tonnes) in 2021 - the largest absolute rise ever, and the
largest percentage rise since 2010. This rise follows from a fall in 2020, but that fall was only
3%. This takes power sector emissions to a new record of over 12 billion tonnes of CO,, beating
the previous record in 2018 by 3%.

Wind and solar generated a tenth of global electricity for the firsttime EMBZ=R

Share of global electricity generation by source

__19.3% wind and solar

4.6% Wind

APl gl et D Pl o P 8 g e L ot e g ot o el 4>

Seunce: Embers Global Electricity Review 2022,
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Future Outlook - Net-Zero Target

In May 2021, the International Energy Agency (IEA) published its Net Zero by 2050 report,
which sets out a roadmap to facilitate the transition of the electricity sector from being the
highest emitting sector in 2020, to being the first sector to hit net zero globally by 2040.

Towards this end, Solar generation needs to rise seven-fold by 2030, taking it from 4% of
global electricity in 2021 to 19% by 2030. That means maintaining a year-on-year growth of
24%; growth last year was 23%, and averaged 33% over the last ten years.

Wind generation needs to rise four-fold by 2030, taking it from 7% of global electricity in 2021
to 21% by 2030. That is a year-on-year growth of 18%; growth last year was 14%, and averaged
15% over the last ten years.

Hydro generation needs to rise 40% by 2030, keeping its market share almost unchanged as
electricity demand rises. That means a year-on-year growth of 4% from 2021 to 2030. The last
ten years grew by 2% on average.

Source: Ember Global Electricity Review 2022

2021 Energy Sector Update - Sri Lanka

Electricity demand continued to expand in line with the recovery in economic activity in 2021.
During the year, electricity generation grew by 6.4% to 16,716 GWh, compared to the previous
year, with an increased share of hydropower generation.

Supported by consistently high rainfall in catchment areas, total electricity generation through
hydro sources increased by 44.2% to 5,640 GWh in 2021, while the share of hydropower in
total electricity generation increased to 34% in 2021 from 25% recorded in 2020.

Meanwhile, power generation through Non-Conventional Renewable Energy (NCRE) sources
registered a significant growth of 56.6% to 2,922 GWh, largely driven by the addition of new
renewable energy plants to the national grid, particularly the T00MW Mannar wind plant.

Q3 Q4
2021

[l Hydro Il Fuel Oil Coal B NCRe

Source: Ceylon Electricity Board

Source: CBSL AR 2021

The share of power generated by the CEB, out of total power generation, stood at 76%
in 2021, while the remainder was purchased from Independent Power Producers (IPPs),
engaging the supply of NCRE.

With the onset of dry weather leading to the rapid depletion of reservoir water levels and
the consequent reduction in hydro power generation saw the increased reliance on thermal-
based power generation. However, faced with difficulties in fuel procurement amidst soaring
global energy prices, the CEB was forced to implement a load shedding plan from February
2022 onwards.

Future Prospects for Sri Lanka’s Energy Sector

The Government's policy target of meeting 70% renewable energy share in the overall
generation mix appears to remain intact, which augurs well for the prospects of the

NCRE industry. While several large projects were in the pipeline as of 2021, expeditious
implementation will be the key to safeguarding the Country’s energy security. In this regard,
some notable positives are evident, including the appointment of a Cabinet Subcommittee
in February 2022 to develop strategic plans for renewable energy development and propose
measures to mitigate potential lapses in the implementation of proposed renewable energy
projects.
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WindForce made steady progress on the operational front with all plants operating Key Performance Highlights
consistently throughout the year. Overall generation volumes increased by 4% compared to

the previous year. Plant Performance (3 Year Comparison)

While there was no change in installed capacity in the wind sector, WF's wind generation GWh
volumes increased by 6% year on year as output at the Company’s Nirmalapura, DLRE and 250
PowerGen wind power plants all resumed normal power distribution from August 2021 after

an interruption of several months due to the failure of the 75 MVA transformer at the CEB 200
owned Norochcholai Wind Collector Substation. Moving ahead with its project pipeline, WF

commenced construction on the 15MW Mannar Wind power plant for which approvals were

secured in 2020. Work on the project commenced in February 2022. With WF taking on the 0
entire EPC process for the first time, the project is expected to make good progress towards
meeting the scheduled completion deadline in December 2022. When commissioned, this 100
new plant will boost WF's installed capacity by a further 7%.
Solar generation output was stable and more or less on par with the previous year. The
Company’s ongoing solar project in Vavunathivu that commenced in October2021, fell slightly —_— _—
behind schedule due to the combined impact of import restrictions and the forex liquidity 2019/20 2020/21 2021/22
crisis that materialised towards the end of 2021. Nonetheless with almost 90% of the work B vind solar [ Hydro
complete by end-March 2022, project commissioning is planned for mid July 2022. In other
developments, WF acquired 100% stake in Sky Solar (Pvt) Ltd which owns and operates 2.TMW
of rooftop solar at eight factories around Colombo. The acquisition increases WF's installed
capacity to 220.TMW from 218MW.

3 Year Generation Comparison
Meanwhile, WF's solar plants in Pakistan, Uganda and Ukraine were fully operational
throughout the year. The collective output from overseas plants contributed significantly to 2021/22 2020/21 2019/20
WF's generation portfolio as the Semypolky solar plant in Ukraine and the Tororo Solar PV
power plant in Uganda, both completed their first full year of operations. On a related note, Total Generation Volume (GWh) 500.20 481.21 415.73
WF has applied fora 30MW capacity expansion at the Tororo Solar PV plant in Uganda and
is awaiting approval from the Electricity Regulatory Authority. However, challenged by the
restrictions on foreign currency repatriation from Sri Lanka, overseas pipeline expansion plans Solar (GWh) 22950 21935 1223]
were put on hold in the current financial year.

Wind (GWh) 178.80 168.09 209.72

Hydro (GWh) 98.90 93.77 83.70

Meanwhile bolstered by the consistently high rainfall received in the Country’s catchment
areas, hydropower generation volumes increased by 5% compared to the previous year. Installed Capacity (MW) 220 218 199
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CO_ Savings Energy Generation Mix
2

21/22(MT) 20/21(MT) % Increase  2021/22
Wind 126,900 119,300 5.98%
Solar 158,000 156,000 1.26%
Hydro 70,200 66,558 5.18% 35.74% B vind

19.77%

CO, Savings Solar

44.48% Hydro
co,mT 6 M Hy

180,000

160,000

2020/21
140,000

120,000 19.49%

100,000
34.93% Wind
80,000 .

60,000 Solar

40000 45.58% I Hydro
20,000

Wind Solar Hydro

M 2021/22 2020/21

Future Plans
Going forward, WF will continue to focus on supporting the Sri Lankan government’s 2030
target to reach 70% power generation through renewable sources. Responding to the

Expression of Interest called by the Ministry of Power and Energy in this regard, WF initiated
the bidding to secure projects across solar and wind sectors. Through these projects, WF will m

Local Plant 7

Power Plant Breakdown

aim for capacity expansion, targeting a total installed capacity of 500MW by 2026. Plant 7 Plant 8
Total 6
. . . . . . . Plant 4 Plant 2
Equally important, WF will focus on expanding its overseas footprint. Efforts in this regard Overseas | Plant 0

have already commenced with feasibility studies in progress to drive capacity expansion
across Uganda, Malawi, and Pakistan.
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WindForce Portfolio
Entity Location Installed Date of Estimated Annual Average PPA Years Plant Load
Capacity (MW) Commissioning Annual Average CO, Savings Left Factor
Generation (GWh) (MT)
Wind Power Projects
Seguwantivu Puttalam 9.6 May-10 25 17,700 8.0 33%
Vidatamunai Puttalam 9.6 Jul-10 25 17,700 8.2 32%
Nirmalapura Puttalam 10 Jul-12 294 20,900 10.2 33%
Daily Life Puttalam 10 Jul-12 27.2 19,300 10.2 43%
Powergen Puttalam 10 Jul-12 225 16,000 10.2 23%
Joule Power Kilinochchi 10 Dec-14 328 23,300 126 40%
Beta Power Kilinochchi 10 Dec-14 328 23,300 12.6 41%
Solar Power Projects
Solar One Welikanda 10 Dec-16 21 16,000 14.7 24%
Vydexa Vavuniya 10 Jul-17 21.7 16,000 151 24%
Suryadhanavi Roof Tops 14 Nov-18 15.03 11,000 16.5 16%
Sunny Clime Vavuniya 1 Feb-19 1.68 1,000 16.8 25%
Seruwawila Vavuniya 1 Feb-19 1.68 1,000 16.8 24%
Hirujanani Roof Tops 2.1 Apr-19 2.8 1,800 16.8 18%
Harappa Solar Pakistan 18 Oct-17 27 19,000 204 24%
Gharo Solar Pakistan 50 Dec-19 100 71,000 226 24%
Tororo PV Power Uganda 10 Aug-20 22.74 16,000 183 22%
Semypolky Solar Ukraine 9 Jul-20 10.6 7,500 18.2 13%
Sky Solar Roof Tops 2.1 Feb-22 28 1,800 16.8 15%
Hydro Power Projects
Energy Reclamation Sitagala 0.8 Apr-19 35 2,500 20 42%
Terraqua International Halathura Ganga 13 Feb-09 49 3,500 6.8 41%
Gurugoda Hydro Kegalle 1.2 Mar-10 33 2,300 7.8 31%
Terraqua Kokawita Kalawana 1.2 Jun-12 44 3,000 10.1 35%
Vidul Madugeta Neluwa 25 Nov-13 11.2 8,000 11.5 42%
Melanka Power Haldummulla 38 Feb-14 12.3 8,700 11.8 37%
Peak Power Ginigathhena 2 May-16 7.5 5,300 14.0 45%
H.PD. Power Dambulla 32 Dec-16 16.7 12,000 14.6 41%
Mahoma Uganda Uganda 2.7 Oct-18 9.9 7,000 16.4 50%
Ziba Uganda 76 Jul-19 36.7 26,000 17.2 58%
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Investor
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MANUFACTURED CAPITAL

base
To augment WF's competitive advantage INTELLECTUAL CAPITAL

and enhance brand position against peers

What is our Management Approach
for Financial Capital?

We aim to manage our Financial Capital efficiently and effectively in order
to continuously enhance the value delivered to shareholders, after meeting
all financial obligations and contributing towards community wellbeing.

To achieve these objectives, our Financial Capital management programme
is based on three pillars - Profitability, Asset Management, Liquidity and
Solvency.
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Based on the above performance, the revenue mix between wind, solar and hydro changed
slightly in the current financial year to 57%, 30%, and 13% respectively compared to 62%, 27%
and 11% respectively in the previous financial year.

Consolidated Revenue for the FY 2021/22 was LKR 4.4 Bn, a 1% increase (equivalent of LKR

57 Mn) over the LKR 4.3 Bn reported in the previous financial year. Revenue generated from Revenue generated from Management Fees and Operational and Maintenance (O&M) fees

supply of renewable energy (wind, solar and hydro power) were the main contributors, accounted for 2% of the total revenue for FY 2021/22.

accounting for more than 98% share of WF's total revenue.

In FY 2021/22, wind sector revenue declined by 8% year on year following the tariff rate drop Gross Profit showed a marginal 2% decline compared to the previous year, mainly due to
at the Daily Life and PowerGen plants as both plants transitioned to the second phase of their ~ the increase in the cost of sales. Cost of sales increased by 6% compared to the previous
operation with effect from August 2022. From the start of the financial year until August 2021, year amidst additional expenses attributed to additional solar capacity due to the full years’
revenues at both plants were affected by the inability to supply power to the grid owing to operations at the Tororo plant and the newly acquired Sky Solar plant in September 2021.
the transformer failure at the CEB's Norochcholai power plant. Overall wind power generation Margins also came under pressure on the back of the Rupee depreciation in March 2022
volumes for the year were further affected by blade damages due to lightning strikes at the which pushed up the cost of imported spare parts.

Joule and Beta power plants.

In contrast revenue in the solar sector increased by 15% compared to the previous year, driven A 9% increase in administrative expenses was noted in FY 2021/22 compared to the

by a full years' generation at the Tororo solar plant in Uganda. Additional capacity from the previous year, owing to the allocation of significantly higher resources towards Research
newly acquired rooftop solar plant Sky Solar in September 2021 also contributed towards the and Development coupled with the increased personnel expenses as well as the additional
increase in solar revenue. administration costs for the Tororo plant and the newly acquired Sky solar plant.

Hydro sector revenue too recorded a strong 14% improvement over the previous year, backed

by consistently high rainfall in the catchment areas throughout 2021. Finance Costs declined by 13% year on year as the Company proceeded to settle a majority
of its outstanding project loans. Driven by the lower finance cost, Interest Cover improved by
7.06 times to 7.11 times in the year under review.
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The unforeseen decision by the Central Bank to allow
greater flexibility in the determination of the exchange
rate in early March 2022 after many months at a hard peg,
saw the Company absorbing a significant exchange loss
on foreign currency loans. The loss amounting to LKR 255
Mn was absorbed between January to March 2022 quarter.
However, it is important to note that all overseas project
revenue is entirely foreign currency denominated, and all
foreign currency debt is backed by foreign currency assets.
Accordingly, in dollar terms, total foreign currency assets
stood at twice the total foreign currency debt as of 31st
March 2022. Further the gain of 158 Mn, from Currency
translation of overseas operations is shown under Other
Comprehensive Income.

The share of Associate Profits, recorded a drop of 22% year on year with Nirmalapura WPP’s profit share drop, as a result of the
aforementioned challenges that affected in wind energy revenue for FY 2021/22. Additionally, Vidul Madugeta MHPP's entered
into its second tariff tier in operation in November 2021, which also attributed to the drop in associate profits.

GRI 207-1

The tax expense for the FY 2021/22 was LKR 286 Mn, 29% less than the LKR 402 Mn assessed for the previous financial year. Tax
expense for the year comprises of Income tax, Deferred Tax and Withholding Tax paid to the Uganda Revenue Authority for the
Revenue generated in Uganda which cannot be claimed as a Tax Credit in Sri Lanka.

Please refer Note 30.4 (a) in Financial Statements for applicable Tax exemptions for Group companies and Note 30.4 (b) for the
Group companies liable to tax at concessionary rates.

A culmination of the aforementioned reasons, Net Profit attributed to ordinary shareholders declined from LKR 2.15 Bn in FY
2020/21 to LKR 1.95 Bn in the current financial year, denoting a 9% drop year on year.

EPS dropped by LKR 36 cents due to a combination of the post-IPO increase in the weighted average number of shares and the
decline of Net profit attributable to Ordinary shareholders.

ROCE declined from 10.30% to 9.28% as a result of the decline in EBIT. However it is important to note that this decline in EBIT
is mainly attributed to the LKR 255 Mn net Loss from the translation on foreign currency denominated Borrowings to reporting
currency.

2022 2021
Earnings Per Share LKR 1.17 1.52
Interest Cover Times 711 7.06
ROA % 6.41% 6.31%
Gearing Ratio % 19.21% 21.85%
ROCE % 9.28% 10.30%
Net Assets per Share (NAV) LKR 1546 18.25

Credit Rating (ICRA)

[SL] AA- (Stable)

[SL] AA- (Stable)
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Direct Economic Value Generated and Distributed
ROA improved from 6.31% to 6.41% in the current financial year, reflecting effective asset LKR'000
utilisation compared in the previous year. 2022 2021
Value Created
Net Assets per Share recorded a decline from LKR 18.25 to 15.46 due to the increase in the Gross Revenue 4367373 4310110
number of shares issued at the IPO. (-) Cost of Goods and Services (Excluding (652,632) (605,534)
depreciation and remuneration to employees)
Value added from operations 3,714,741 3,704,576
Other Income 250,315 249,293
Finance Income 222,903 148,627
Borrowings reduced by 15% year on year as a majority of project loans were settled in full Total Value Created 4,187,959 4,102,497
during the current financial year. Consequently the Company’s Gearing ratio declined from Value Distributed
21.85% in the previous year to 19.21% in FY 2021/22. -
Operating Costs 300,713 285,767
Remuneration to the Employees 241,036 199,361
WindForce PLC's [SLJAA- (Stable) Issuer Rating was reaffirmed by ICRA Lanka Ltd, for the Directors' Fees and Remuneration 2,863 1,100
second consecutive year. Community Investments 35,628 25,930
Payment to Government 285,998 401,505
Interest Cost 366,538 420,559
Dividends 1,756,000 400,000
Total Value Distributed 2,988,775 1,734,222
Total Value Retained 1,199,184 2,368,274
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Wind, Solar and Hydropower
Plants, including Land, Buildings,
Machinery and Equipment

What are the Key
Components of Our

Why do we invest in developing How it impacts on our other
Manufactured Capital? forms of Capitals

anuractiure , ~
To expand WF's installed capacity in order FINANCIAL CAPITAL

to sustain Revenue growth over time

C o
a p I t a I To strengthen WF's brand positioning INTELLECTUAL CAPITAL

To ensure strong, reliable and SOCIAL AND RELATIONSHIP CAPITAL
uninterrupted electricity generation for

customers

To create learning opportunities to sharpen HUMAN CAPITAL

L team expertise

What is our Management Approach
for Manufactured Capital

We aim to develop a diversified portfolio of renewable energy investments
to strengthen WF’s market presence, while ensuring these assets continue to
operate at optimal levels.

WF’s Plant Infrastructure Management Programme
© Location Strategy
© EPC Process
© Technology and Innovation
© 0&Mm

© Protection Coverage
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Plant Infrastructure

Since commissioning its first Renewable Energy Plant - the T0MW Seguwantivu Wind Power Plant in 2010, WF has continued to invest in Sri Lanka’s wind power sector, while strategically
expanding into the solar and hydropower sectors as well. Today, WF has a collective installed capacity of 123MW across 22 operational plants around Sri Lanka - 7 wind power plants, 7 solar
power plants and 8 hydropower plants. All our plants operate through the CEB's (Ceylon Electricity Board) 3-tier Power Purchase Agreements spanning over a period of 20 years.

An ambitious global expansion strategy saw WF in 2017 venturing overseas. Since then, we have made renewable energy investments in Pakistan, Uganda and Ukraine, which together account
for installed capacity of 97MW. These plants also operate through long term Power Purchase Agreements with the respective utilities in these countries.
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Location Strategy

The location of our plants play a major role in its overall efficacy throughout the lifetime of and
the plant. Plant locations are determined after careful assessment of weather data as well as
geogr<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>